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Investigation and Fuzzy Comprehensive Evaluation of
University Teachers’ Job Satisfaction: Based on
Comparative Analysis of Different Types of Teachers

DONG Hua HAN Yu ZHANG Qing — shan
( Qingdao University of Science and Technology Qingdao 266061 China)

Abstract: This paper constructs a three — level evaluation index system for university teachers’ job satisfaction. Based on 1266

questionnaires the fuzzy comprehensive evaluation method is used to comprehensively evaluate and compare the job satisfaction of re—

search — based type teaching — based type as well as teaching — and — research — based type of teachers. The results indicate that the

overall job satisfaction of university teachers is not high; the satisfaction with teaching is higher than the satisfaction with scientific re—

search; the satisfaction with fairness mechanism is low. On this basis it is proposed to establish a diversified comprehensive evaluation

system improve the classification management and evaluation system of college teachers’ posts and provide a platform for the realiza—

tion of the value of college teachers and other countermeasures to improve the fair mechanism of colleges and universities.

Key words: university teachers; job satisfaction; fuzzy comprehensive evaluation; education evaluation reform



